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study used IBM AMOS 21 program. In this research, organizational awareness and participative organizational
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the proactive behavior will increase the team 's achievement boost. Proactive behavior in work has an impact
in enhancing positive and coordinated synergies resulting in a higher level of performance . © 2019, SRAC -

Romanian Society for Quality. All rights reserved.

SciVal Topic Prominence @®
Topic: Proactivity | Proactive behavior | Personal initiative

Prominence percentile:  89.390 ®

Author keywords

( Organizational awareness )( Participative  organizational culture )( Proactive behaviour)( Team performance )

ISSN: 15822559
Source Type: Journal
Original language: English

Document Type: Article
Publisher: SRAC - Romanian Society for Quality

View in search results format >

References (83)

View all 83 references

Create account

Sign in

Metrics @ View all metrics >

X

PlumX Metrics v
Usage, Captures, Mentions,
Social Media and Citations

beyond Scopus.

Cited by 0 documents

Inform me when this document
is cited in Scopus:

Set citation alert »

Set citation feed >

Related documents

Fostering strategic awareness at
an organization's boundary

Davis, P.S., Allen, J.A., Dibrell, C.
(2012) Leadership & Organization
Development Journal

To agree or not to agree? A meta-
analytical review of strategic
consensus and organizational
performance

Kellermanns, F.W. , Walter, J. ,
Floyd, S.W.

(2011) Journal of Business
Research

Exploring positive, negative and
context-dependent aspects of
proactive behaviours at work

Belschak, F.D. , Hartog, D.N.D. ,
Fay, D.

(2010) Journal of Occupational

and Organizational Psychology

View all related documents based
on references

Find more related documents in
Scopus based on:

Authors > Keywords >



Antonioli, D., Mazzanti, M., Pini, P.
Innovation, industrial relations and employee outcomes: Evidence from lItaly

(2011) Journal of Economic Studies, 38 (1), pp. 66-90. Cited 9 times.
doi: 10.1108/01443581111096150

View at Publisher

Arena, M.
(2004) Enhancing Organizational Awareness: An Analysis of Whole Scale Change
accessed on 21st of January 2019

http://wholescalechange.com/files/Articles_and_Book_chapters/Article_and_book_chapters_English/Organizational%20Awareness-
An%20Analysis%200f%20WSC.pdf

Appelbaum, S.H., Louis, D., Makarenko, D., Saluja, J., Meleshko, O., Kulbashian, S.
Participation in decision making: A case study of job satisfaction and commitment (part three)

(2013) Industrial and Commercial Training, 45 (7), pp. 412-419. Cited 2 times.
doi: 10.1108/ICT-09-2012-0049

View at Publisher

Bateman, T.S., Crant, J.M.
The proactive component of organizational behavior: A measure and correlates

(1993) Journal of Organizational Behavior, 14 (2), pp. 103-118. Cited 1035 times.
doi: 10.1002/job.4030140202

View at Publisher

Beech, N., Crane, O.
High performance teams and a climate of community

(1999) Team Performance Management: An International Journal, 5 (3), pp. 87-102. Cited 21 times.
doi: 10.1108/13527599910279443

View at Publisher

Bechtold, B.
Toward A Participative Organizational Culture: Evolution or Revolution?
(1997) Empowerment in Organizations, 5 (1), pp. 4-15. Cited 10 times.

Salim Saji, B., Ellingstad, P.
Social innovation model for business performance and innovation

(2016) International Journal of Productivity and Performance Management, 65 (2), pp. 256-274. Cited 7 times.

http://www.emeraldinsight.com/info/journals/ijppm/ijppm.jsp
doi: 10.1108/1JPPM-10-2015-0147

View at Publisher

Benn, S., Teo, S.T., Martin, A.
Employee participation and engagement in working for the environment

(2015) Personnel Review, 44 (4), pp. 492-510. Cited 17 times.

http://www.emeraldinsight.com/info/journals/pr/pr.jsp
doi: 10.1108/PR-10-2013-0179

View at Publisher



9 Block, N.
Concepts of consciousness
(2002) Philosophy of Mind: Classical and Contemporary Readings, pp. 206-218. Cited 81 times.
in Chalmers, D.J. (Ed.), Oxford University Press, Oxford

10 Bourgeois, L.J.
Performance and consensus

(1980) Strategic Management Journal, 1 (3), pp. 227-248. Cited 274 times.
doi: 10.1002/sm;j.4250010304

View at Publisher

11 Brehmer, P.-O., Rehme, J.
Proactive and reactive: Drivers for key account management programmes

(2009) European journal of Marketing, 43 (7), pp. 961-984. Cited 22 times.
doi: 10.1108/03090560910961470

View at Publisher

12 Carmeli, A., Sheaffer, Z., Halevi, M.Y.

Does participatory decision-making in top management teams enhance decision effectiveness and firm
performance?

(2009) Personnel Review, 38 (6), pp. 696-714. Cited 20 times.
doi: 10.1108/00483480910992283

View at Publisher

13 Rowland, C.
Managing team performance: Saying and paying

(2013) International Journal of Organizational Analysis, 21 (1), pp. 38-52. Cited 4 times.
doi: 10.1108/19348831311322524

View at Publisher

14 Chen, M.-)., Su, K.-H., Tsai, W.
Competitive tension: The awareness-motivation-capability perspective

(2007) Academy of Management Journal, 50 (1), pp. 101-118. Cited 259 times.

http://amj.aom.org/content/by/year
doi: 10.5465/AM).2007.24162081

View at Publisher

15 Cheney, G., Christensen, L.T., Zorn, T.E., Ganesh, S.
(2004) Organizational Communication in an Age of Globalization: Issues, Reflections. Cited 125 times.
Practices. Waveland Press, Long Grove, IL

16  Clark, M.E.
Meaningful social bonding as a universal human need
(1990) Conflict: Human Needs Theory, pp. 34-59. Cited 15 times.
Burton J. (Ed.), St. Martin’s Press, New York, NY



17 Crain, D.W.
Only the right people are strategic assets of the firm

(2009) Strategy and Leadership, 37 (6), pp. 33-38. Cited 6 times.
doi: 10.1108/10878570911001471

View at Publisher

18 Crant, .M.
The Proactive Personality Scale and Objective Job Performance Among Real Estate Agents

(1995) Journal of Applied Psychology, 80 (4), pp. 532-537. Cited 323 times.
doi: 10.1037/0021-9010.80.4.532

View at Publisher

19 Courtney, H.S., Navarro, E., O'Hare, C.A.
The Dynamic Organic Transformational (D.O.T.) team model for high-performance knowledge-worker
teams

(2007) Team Performance Management, 13 (1-2), pp. 34-46. Cited 4 times.
doi: 10.1108/13527590710736716

View at Publisher

20 Crant, .M.
Proactive behavior in organizations

(2000) Journal of Management, 26 (3), pp. 435-462. Cited 950 times.

http://www.sagepub.com/journal.aspx?pid=10604
doi: 10.1177/014920630002600304

View at Publisher

21 Dauvis, P.S., Allen, J.A., Dibrell, C.
Fostering strategic awareness at an organization's boundary

(2012) Leadership & Organization Development Journal, 33 (4), pp. 322-341. Cited 6 times.
doi: 10.1108/01437731211229287

View at Publisher

22 Denton, D.
Empowerment through Employee Involvement and Participation: Ford Development and Training
(1994) Empowerment in Organization, 2 (2), pp. 22-28. Cited 7 times.

23 Dess, G.G.
Consensus on strategy formulation and organizational performance: Competitors in a fragmented
industry

(1987) Strategic Management Journal, 8 (3), pp. 259-277. Cited 310 times.
doi: 10.1002/smj.4250080305

View at Publisher

24 Dess, G.G., Davis, P.S.
Porter’s (1980) generic strategies as determinants of strategic group membership and organizational performance
(1984) Academy of Management Journal, 27 (3), pp. 467-488. Cited 816 times.



25

26

27

28

29

30

31

32

Ribeiro/Soriano, D., Urbano, D.
Employee/organization relationship in collective entrepreneurship: An overview

(2010) Journal of Organizational Change Management, 23 (4), pp. 349-359. Cited 37 times.
doi: 10.1108/09534811011055368

View at Publisher

Haro-Dominguez, C., Ortega-Egea, T., Tamayo-Torres, I.

Proactive orientation and its influence for technology acquisition

(2010) Industrial Management & Data Systems, 110 (7), pp. 953-970. Cited 10 times.
doi: 10.1108/02635571011069059

View at Publisher

Endsley, M.R.
Toward a theory of situation awareness in dynamic systems

(1995) Human Factors, 37 (1), pp. 32-64. Cited 3927 times.
doi: 10.1518/001872095779049543

View at Publisher

Eriksson, H.

Organisational value of participating in a quality award process: A Swedish study

(2004) TOM Magazine, 16 (2), pp. 78-92. Cited 27 times.

http://www.emeraldinsight.com/info/journals/tqm/tqm.jsp
doi: 10.1108/09544780410522973

View at Publisher

Erkutlu, H., Chafra, J.

The impact of team empowerment on proactivity: The moderating roles of leader's emotional
intelligence and proactive personality

(2012) Journal of Health Organization and Management, 26 (5), pp. 560-577. Cited 22 times.
doi: 10.1108/14777261211256918

View at Publisher

Fay, D., Frese, M.
The Concept of Personal Initiative: An Overview of Validity Studies

(2001) Human Performance, 14 (1), pp. 97-124. Cited 201 times.

http://www.tandfonline.com/loi/hhup20
doi: 10.1207/S15327043HUP1401_06

View at Publisher

Ferraresi, A.A., Quandt, C.O., dos Santos, S.A., Frega, J.R.
Knowledge management and strategic orientation: Leveraging innovativeness and performance

(2012) Journal of Knowledge Management, 16 (5), pp. 688-701. Cited 63 times.
doi: 10.1108/13673271211262754

View at Publisher

Floyd, S.W., Wooldridge, B.
Managing strategic consensus: The foundation of effective implementation
(1992) Academy of Management Executive, 6 (4), pp. 27-39. Cited 152 times.



33 Gioia, D.A., Chittipeddi, K.
Sensemaking and sensegiving in strategic change initiation

(1991) Strategic Management Journal, 12 (6), pp. 433-448. Cited 1485 times.
doi: 10.1002/sm;j.4250120604

View at Publisher

34 Groen, B.A.C., Wouters, M.J.F., Wilderom, C.P.M.

Why do employees take more initiatives to improve their performance after co-developing performance
measures? A field study

(2012) Management Accounting Research, 23 (2), pp. 120-141. Cited 44 times.
doi: 10.1016/j.mar.2012.01.001

View at Publisher

35 Haines llI, V.., Rousseau, V., Brotheridge, C.M., Saint-Onge, E.
A qualitative investigation of employee business awareness

(2011) Personnel Review, 41 (1), pp. 73-87. Cited 11 times.
doi: 10.1108/00483481211189956

View at Publisher

36 Hayase, L., Traudt, P.J.
(2009) Internal Communication in Organizations and Employee Engagement. Cited 7 times.
University of Nevada, Las Vegas, NV

37 Henttonen, K., Johanson, J.-E., Janhonen, M.

Work-team bonding and bridging social networks, team identity and performance effectiveness

(2014) Personnel Review, 43 (3), pp. 330-349. Cited 7 times.
doi: 10.1108/PR-12-2011-0187

View at Publisher

38 Jeffery, A.B., Maes, J.D., Bratton-effery, M.F.
Improving team decision-making performance with collaborative modeling

(2005) Team Performance Management, 11 (1-2), pp. 40-50. Cited 23 times.
doi: 10.1108/13527590510584311

View at Publisher

39 Johnston, K., Loader, K.
Encouraging SME participation in training: Identifying practical approaches

(2003) Journal of European Industrial Training, 27 (6), pp. 273-280. Cited 26 times.
doi: 10.1108/03090590310479901

View at Publisher

40  Kahn, W.A.
To Be Fully There: Psychological Presence at Work

(1992) Human Relations, 45 (4), pp. 321-349. Cited 438 times.
doi: 10.1177/001872679204500402

View at Publisher

41 Kanter, R.
When a thousand Flowers Bloom: Structural, Collective, and Social Conditions for Innovation in Organizations
(1988) Research in Organizational Behavior, 10. Cited 861 times.



42 Katzner, D.W.
Participatory decision-making in the firm

(1995) Journal of Economic Behavior and Organization, 26 (2), pp. 221-236. Cited 9 times.
doi: 10.1016/0167-2681(94)00067-O

View at Publisher

43 Kellermanns, F.W., Walter, J., Lechner, C., Floyd, S.W.
The lack of consensus about strategic consensus: Advancing theory and research

(2005) Journal of Management, 31 (5), pp. 719-737. Cited 110 times.
doi: 10.1177/0149206305279114

View at Publisher

44 Kim, T.-Y., Hon, AH.Y., Crant, .M.
Proactive personality, employee creativity, and newcomer outcomes: A longitudinal study

(2009) Journal of Business and Psychology, 24 (1), pp. 93-103. Cited 125 times.
doi: 10.1007/5s10869-009-9094-4

View at Publisher

45 Ajith Kumar, J., Chakrabarti, A.
Bounded awareness and tacit knowledge: Revisiting Challenger disaster

(2012) Journal of Knowledge Management, 16 (6), pp. 934-949. Cited 6 times.
doi: 10.1108/13673271211276209

View at Publisher

46 Lantz, A., Hansen, N., Antoni, C.
Participative work design in lean production: A strategy for dissolving the paradox between standardized
work and team proactivity by stimulating team learning?

(2015) Journal of Workplace Learning, 27 (1), pp. 19-33. Cited 12 times.

http://www.emeraldinsight.com/info/journals/jwl/jwl.jsp
doi: 10.1108/)WL-03-2014-0026

View at Publisher

47  Lee, )., Min, J., Lee, H.
Setting a knowledge boundary across teams: knowledge protection regulation for inter-team
coordination and team performance

(2017) Journal of Knowledge Management, 21 (2), pp. 254-274. Cited 7 times.

http://www.emeraldinsight.com/journal/jkm
doi: 10.1108/)KM-04-2016-0163

View at Publisher

48 Li, N., Harris, T.B., Boswell, W.R., Xie, Z.
The role of organizational insiders' developmental feedback and proactive personality on newcomers'
performance: An interactionist perspective

(2011) Journal of Applied Psychology, 96 (6), pp. 1317-1327. Cited 62 times.
doi: 10.1037/20024029

View at Publisher

49 Lindman, F.T., Callarman, T.E., Fowler, K.L., McClatchey, C.A.
Strategic consensus and manufacturing performance
(2001) Journal of Managerial Issues, 13 (1), pp. 45-64. Cited 23 times.



50

51

52

53

54

55

56

57

Montes, F.J.L., Moreno, A.R., Ferndndez, L.M.M.
Assessing the organizational climate and contractual relationship for perceptions of support for
innovation

(2004) International Journal of Manpower, 25 (2), pp. 167-180+235-236. Cited 73 times.

http://www.emeraldinsight.com/info/journals/ijm/ijm.jsp
doi: 10.1108/01437720410535972

View at Publisher

Sui-PPheng, L., Danielle Khoo, S.
Team performance management: Enhancement through Japanese 5-S principles

(2001) Team Performance Management: An International Journal, 7 (7-8), pp. 105-111. Cited 25 times.
doi: 10.1108/13527590110411000

View at Publisher

Delgado Pifia, M.1., Romero Martinez, A.M., Gdmez Martinez, L.
Teams in organizations: A review on team effectiveness

(2008) Team Performance Management: An International Journal, 14, pp. 7-21. Cited 34 times.

http://www.emeraldinsight.com/info/journals/tpm/tpm.jsp
doi: 10.1108/13527590810860177

View at Publisher

Morrison, E.W., Phelps, C.C.
Taking charge at work: Extrarole efforts to initiate workplace change

(1999) Academy of Management Journal, 42 (4), pp. 403-419. Cited 657 times.

http://amj.aom.org/content/by/year
doi: 10.2307/257011

View at Publisher

Nykodym, N., Simonetti, J., Nielsen, W., Welling, B.
Employee Empowerment
(1994) Empowerment in Organizations, 2 (3), pp. 45-55. Cited 24 times.

Parker, S.K., Williams, H.M., Turner, N.
Modeling the antecedents of proactive behavior at work

(2006) Journal of Applied Psychology, 91 (3), pp. 636-652. Cited 676 times.
doi: 10.1037/0021-9010.91.3.636

View at Publisher

Partington, D., Harris, H.
Team role balance and team performance: An empirical study

(1999) Journal of Management Development, 18 (8), pp. 694-705. Cited 53 times.
doi: 10.1108/02621719910293783

View at Publisher

Davis, P.S., Allen, J.A., Dibrell, C.
Fostering strategic awareness at an organization's boundary

(2012) Leadership & Organization Development Journal, 33 (4), pp. 322-341. Cited 6 times.
doi: 10.1108/01437731211229287

View at Publisher



58

59

60

61

62

63

64

65

Delgado Pifia, M.1., Romero Martinez, A.M., Gdmez Martinez, L.
Teams in organizations: A review on team effectiveness

(2008) Team Performance Management: An International Journal, 14, pp. 7-21. Cited 34 times.

http://www.emeraldinsight.com/info/journals/tpm/tpm.jsp
doi: 10.1108/13527590810860177

View at Publisher

Putnam, L.L., Pacanowsky, M.E.
(1983) Communication and Organization: An Interpretive Approach. Cited 179 times.
Sage Publications, Beverly Hills, CA

Ramus, C.A.
Encouraging innovative environmental actions: What companies and managers must do

(2002) Journal of World Business, 37 (2), pp. 151-164. Cited 127 times.
doi: 10.1016/S1090-9516(02)00074-3

View at Publisher

Rapert, M.l., Velliquette, A., Garretson, J.A.
The strategic implementation process: Evoking strategic consensus through communication

(2002) Journal of Business Research, 55 (4), pp. 301-310. Cited 95 times.
doi: 10.1016/5S0148-2963(00)00157-0

View at Publisher

Eales-White, R.
Building high-performing teams rapidly

(2012) Industrial and Commercial Training, 44 (7), pp. 424-428. Cited 3 times.
doi: 10.1108/00197851211268018

View at Publisher

Reychav, 1., Sharkie, R.
Trust: An antecedent to employee extra-role behaviour

(2010) Journal of Intellectual Capital, 11 (2), pp. 227-247. Cited 21 times.
doi: 10.1108/14691931011039697

View at Publisher

Rowland, C.
Managing team performance: Saying and paying

(2013) International Journal of Organizational Analysis, 21 (1), pp. 38-52. Cited 4 times.
doi: 10.1108/19348831311322524

View at Publisher

Salim Saji, B., Ellingstad, P.

Social innovation model for business performance and innovation

(2016) International Journal of Productivity and Performance Management, 65 (2), pp. 256-274. Cited 7 times.
http://www.emeraldinsight.com/info/journals/ijppm/ijppm.jsp

doi: 10.1108/1)PPM-10-2015-0147

View at Publisher



66

67

68

69

70

71

72

Senior, B., Swailes, S.

The dimensions of management team performance: A repertory grid study

(2004) International Journal of Productivity and Performance Management, 53 (4), pp. 317-333. Cited 42 times.
doi: 10.1108/17410400410533908

View at Publisher

Sharifirad, M.S.
Can incivility impair team’s creative performance through paralyzing employee’s knowledge sharing? A
multi-level approach

(2016) Leadership and Organization Development Journal, 37 (2), pp. 200-225. Cited 12 times.

bhttp://www.emeraldinsight.com/info/journals/lodj/lodj.jsp
doi: 10.1108/LOD)J-05-2014-0092

View at Publisher

Scott-Ladd, B., Travaglione, A., Marshall, V.

Causal inferences between participation in decision making, task attributes, work effort, rewards, job
satisfaction and commitment

(2006) Leadership and Organization Development Journal, 27 (5), pp. 399-414. Cited 72 times.
doi: 10.1108/01437730610677990

View at Publisher

Seaker, R., Waller, M.A.

Brainstorming: The common thread in TQM, empowerment, re-engineering and continuous
improvement

(1996) International Journal of Quality and Reliability Management, 13 (1), pp. 24-31. Cited 10 times.
doi: 10.1108/02656719610108305

View at Publisher

Sippola, A.
Developing culturally diverse organizations: A participative and empowerment-based method

(2007) Women in Management Review, 22 (4), pp. 253-273. Cited 12 times.
doi: 10.1108/09649420710754228

View at Publisher

St. John, C.H., Rue, L.W.
Research notes and communications co-ordinating mechanisms, consensus between marketing and
manufacturing groups, and marketplace performance

(1991) Strategic Management Journal, 12 (7), pp. 549-555. Cited 41 times.
doi: 10.1002/sm;j.4250120707

View at Publisher

Smith, V.
Employee involvement, involved employees: Participative work arrangements in a white-collar service
occupation

(1996) Social Problems, 43 (2), pp. 166-179. Cited 38 times.

http://socpro.oxfordjournals.org/content/by/year/2015
doi: 10.2307/3096996

View at Publisher



73 Thomas, H., Qiu, T.
Work-related continuing education and training: Participation and effectiveness

(2012) Journal of Workplace Learning, 24 (3), pp. 157-176. Cited 3 times.
doi: 10.1108/13665621211209258

View at Publisher

74  Tonnessen, T.

Continuous innovation through company wide employee participation

(2005) TQM Magazine, 17 (2), pp. 195-207. Cited 23 times.
doi: 10.1108/09544780510583254

View at Publisher

75 Tung, H.L., Chang, Y.H.

Effects of empowering leadership on performance in management team: Mediating effects of knowledge
sharing and team cohesion

(2011) Journal of Chinese Human Resources Management, 2 (1), pp. 43-60. Cited 24 times.
doi: 10.1108/20408001111148720

View at Publisher

76 Unsworth, K., Parker, S.
(2003) Promoting Proactive and Innovative Workforce for the New Workplace. Cited 95 times.
John Wiley& Son

77  Vassie, L.
A proactive team-based approach to continuous improvement in health and safety management

(1998) Employee Relations, 20 (6), pp. 577-593. Cited 13 times.
doi: 10.1108/01425459810247323

View at Publisher

78  Allee, V., Taug, J.
Collaboration, innovation, and value creation in a global telecom

(2006) Learning Organization, 13 (6), pp. 569-578. Cited 32 times.
doi: 10.1108/09696470610705451

View at Publisher

79 Haines llI, V.Y., Rousseau, V., Brotheridge, C.M., Saint-Onge, E.
A qualitative investigation of employee business awareness

(2011) Personnel Review, 41 (1), pp. 73-87. Cited 11 times.
doi: 10.1108/00483481211189956

View at Publisher

80 van de Water, H., Ahaus, K., Rozier, R.
Team roles, team balance and performance

(2008) Journal of Management Development, 27 (5), pp. 499-512. Cited 19 times.
doi: 10.1108/02621710810871817

View at Publisher

2, Febriana, A.; Faculty of Economics and Business, Dian Nuswantoro University, JI. Nakula I no. 5-11, Semarang,
Indonesia; email:artha.febriana@dsn.dinus.ac.id
© Copyright 2019 Elsevier B.V., All rights reserved.



<¢Backtoresults | 1 of 1 ~ Top of page

About Scopus Language Customer Service
What is Scopus BABICUIVER S Help

Content coverage YRR RS Contact us

Scopus blog THRBIERE P

Scopus API Pycckuin a3bik

Privacy matters

ELSEVIER Terms and conditions »  Privacy policy »

Copyright © Elsevier B.V . All rights reserved. Scopus® is a registered trademark of Elsevier B.V.

G RELX

We use cookies to help provide and enhance our service and tailor content. By continuing, you agree to the
use of cookies.



Brought to you by Universitas Diponegoro

Search Sources Lists Scival @ A Create account || Sign in
Source details
Quality - Access to Success CiteScore 2018 ®
Scopus coverage years: from 2009 to Present 0.49
Publisher: SRAC - Societatea Romana Pentru Asigurarea Calitatii
ISSN: 1582-2559 SJR 2018
) ®
SUb_jCCt area: (Business, Management and Accounting: Business and International Management) 0.233
(Business, Management and Accounting: Strategy and Management)
(Business, Management and Accounting: Management Information Systems) SNIP 2018 @
0.447
View all documents » | | Set document alert | |=) Save to source list
CiteScore  CiteScore rank & trend ~ CiteScore presets ~ Scopus content coverage
CiteScore 2018 v Calculated using data from 30 April, 2019 CiteScore rank ®
o Category Rank Percentile
O 49 Citation Count 2018 380 Citations >
. = = Business,
Documen”fs 2015 - 782 Documents > Management 4243351 30th
2017 )
and Accounting
*CiteScore includes all available document types View CiteScore methodology >  CiteScore FAQ » L Business
and
International
Management
® Last updated on 10 November, 2019
Updated monthly
Business,
0 7 6 Citation Count 2019 598 Citations to date » Management #306/396 22nd ~
: Documents 2016 - 2018 784 Documents to dated> View CiteScore trends >
Add CiteScore to your site 2
Metrics displaying this icon are compiled according to Snowball Metrics 7 , a collaboration between
industry and academia.
About Scopus Language Customer Service
What is Scopus HARZBICUIVER S Help
Content coverage YRR RS Contact us
Scopus blog TR B P
Scopus API Pycckuit a3bik
Privacy matters
ELSEVIER Terms and conditions »  Privacy policy »
Copyright © Elsevier B.V . All rights reserved. Scopus® is a registered trademark of Elsevier B.V.
RELX

We use cookies to help provide and enhance our service and tailor content. By continuing, you agree to the
use of cookies.



Daabop By mngrr=a—

Analysis of the Selecied Factors
on the GConveyor Balt Quality
using the Design of Experimant




CONTENTS
Vol. 20, No. 170 - June 2019

GENERAL MANAGEMENT

O Peter GALLO, Luba TOMCIKOVA,
The Analytical View of the Methods of Strategy Creation
and Involvement of Managers of Individual Control
Levels in the Production of Strategies in Strategic
Management in Manufacturing Companies
in the Conditions of the Slovak Republic

O Tatjana MAMULA, Nenad PERIC, Nenad VUJIC,
The Contribution of Innovative Leadership Style
as an Answer to Global and Business Changes

O Natalia V. ZIABLITCKAIA, Albina R. ISHNIYAZOVA,
Aleksandr V. PROKOPEYV, Tatiana V. PROKOPEVA,
Adaptation Potential Assessment of Oil and Gas
Enterprises

O Yonathan SUNYOTO, Heru SULISTIYO,
Locus of Control, Dysfunctional Audit Behavior,
and the Mediating Role of Organizational Commitment

U Artha FEBRIANA, Sugeng WAHYUDI,
Suharnomo SUHARNOMO,
Organizational Awareness and Participative
Organizational Culture: The Effect on Proactive
Behavior and Team Performance

O GUSNARDI, Iskandar MUDA,
Educational Institution Performance Measurement
based on Miles and Huberman Models
using Balanced Scorecard Approach

U Budi SETIAWAN, Vincent Didiek Wiet ARYANTO,
ANDRIYANSAH,
Does Eco-Innovation improve Marketing Performance?

QUALITY MANAGEMENT

O Miriam ANDREJIOVA, Anna GRINCOVA,
Zuzana KIMAKOVA,
Analysis of the Selected Factors on the Conveyor Belt
Quality using the Design of Experiment

O Katarina TEPLICKA, Soia HURNA,
The Significance of the Basic Processes Indicators
in the Quality Management System

O Lola POPOVA, Marina YASHINA, Liliya BABYNINA,
Alla RYZSHAKOVA, Nataliya YEFREMOVA,
Alexey ANDREEYV,
The Quality Management Development based on
Risk-based Thinking Approach according to ISO 9001

O Martin BOSAK, Lenka STOFOVA,
Petra SZARYSZOVA, Alexander TARCA,
Jaroslav DUGAS, Katarina KLAPAKOVA,
Improving Efficiency in a Manufacturing Company
using the InMotion Process

O Elizabeta MITREVA, Julijana SAZDOVA,
Hristijan GJORSHEVSKI,
Quality Management System Applications in the Hotel
Industry in Macedonia

O Michal JENCO, Igor CERNAK,
Application of a Confrontation Matrix in Project Teams
Quality Management

O Asish Oommen MATHEW, Lewlyn L. R. RODRIGUES,
Knowledge Resource Quality, Knowledge Management
Process Capability, and Effectiveness — A Simulation
Approach

O Dmitriy AYDAROV, Viadimir KOZLOVSKIY,
Vera VAKHNINA, Sergey KLEYMENOV,
Remote Monitoring System for Quality Assessment
of Car Service Enterprises

15

19

25

32

42

47

53

58

64

68

73

78

85

O Peter GALLO Jr, Veronika CABINOVA, Erika
ONUFEROVA, Peter GALLO, Juraj GALLO,
The Influence of Leadership Style on the Work Activity
of Employees in the Selected Financial Institution

O Ludmila LYSA, Michal JENCO, Milan DROPPA,
Anton LISNIK,
Entropy — A Tool for Measuring the Quality of Human
Potential

Q Lilila MATRAEVA, Ekaterina VASIUTINA,
Natalia KOROLKOVA,
The Model of Assessment of Quality and Efficiency of
Managerial Decisions by Public Management
at Various Stages of State Programs Lifecycle

O Koteshwara RAO G., Lidwin KENNETH MICHAEL,
Sriram K.V.
Optimization of Inbound Logistics by Implementing
E-Kanban System in an Automobile Accessories
Manufacturing Unit — A Case Study

O Eka Risma PUTRI, UDIN, Indi DJASTUTI,
Structural Empowerment and Service-Oriented
Organizational Citizenship Behavior: The Mediating
Roles of Innovativeness and Job Satisfaction

ENVIRONMENTAL MANAGEMENT

O Grazia CALABRO, Simone VIERI,
The Process of Integration of the Agenda 2030 into
European Policies: The Issue of Migration and the
Role of Agriculture

FOOD SAFETY MANAGEMENT

Q Aleksey ANISIMOV, Bouinta INZHIEVA,
Olga POPOVA, Anatoliy RYZHENKOV,
Legal Regulation of Use of Genetically Modified
Organisms (GMOs) in Agriculture: The View
from Russia

40 Bambang Dwi SUSENO,
The Strength of Justified Knowledge sharing on Good
Manufacturing Practices: Empirical Evidence on Food
Beverage Joint Venture Company of Japan — Indonesia

INFORMATION SECURITY MANAGEMENT

Q Aurel Mihail TITU, Alina Bianca POP,
Compliance with the GDPR Regulation for a CAD
Organisation

Q Sinziana-Maria RINDASU,

Blockchain in Accounting: Trick or Treat?

OCCUPATIONAL HEALTH AND SAFETY
MANAGEMENT

O Javier FIZ PEREZ, Eleonora TOMMASI,
Veronica TRAVERSINI, Manfredi MONTALTI,
Caterina PANDOLFI, Giulio TADDEI,
Psychological Aspects of Bank Robberies:
Prevention and Management Strategies

O Simona BUNGAU, Delia Mirela TIT,
Viorel-Cristian POPA, Anca SABAU,

Gabriela CIOCA,
Practices and Attitudes regarding the Employment
of People with Disabilities in Romania

Vol. 20, No. 170/ June 2019 , QUALITY

90

94

100

106

112

118

123

130

136
143

148

154

Access to Success



11/28/2019 Calitatea

| Home

Aims and Objectives

Editorial Team

Editorial Advisory Board

Authors Guide o == 1Ll
Editorial Team - '

| Peer Review

Publisher:
Romanian Society for Quality Assurance, Bucharest, Romania
PDG: Dan Grigore Stoichitoiu

| Archive Journal

| Archive Supplements
Editorial Board:

Editor-in-Chief:
Tudor-George Maruntelu, Romanian Society for Quality Assurance, Bucharest,
| Contact Romania

| Publication Ethics

Senior editors:

Acad. Florin Filip, Romanian Academy, Bucharest, Romania

Acad. Grigore Belostecinic, Academy of Science of Moldova, Chisinau, Republic of
Moldova

Prof. Phd. Eng. Ioan C. Bacivarov, Politehnica University, Bucharest, Romania

Vol. 20 - No. 173

Quality - Access to Success,

December 2019 Editor: Anca Persoiu, Romanian Society for Quality Assurance, Bucharest, Romania

Contents

Address:

Theodor Burada Street, nr. 6,
sector 1, 010215-Bucharest,
Romania

tel: 021.313.63.35

fax: 021.313.23.80

e-mail: tudor.maruntelu@srac.ro

p- ISSN 1582-2559
e-ISSN 2668-4861
ISSN-L 2668-4861

https://www.srac.ro/calitatea/en/editorial_team.html 12



