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ABSTRAK 

 Hubungan kerja antara pengusaha dengan pekerja/buruh tidak selalu 

berjalan dengan baik karena di dalam hubungan tersebut dapat terjadi perselisihan 

di antara kedua belah pihak. Perselisihan tersebut disebabkan salah satunya oleh 

kesalahan berat yang dilakukan oleh pekerja/buruh yang bagi pengusaha akan 

dirasa merugikan. Demikian yang terjadi di dalam kasus pemutusan hubungan 

kerja akibat kesalahan berat pekerja yang terjadi di PT. Thailindo Bara Pratama. 

Kasus ini telah diputus oleh Pengadilan Hubungan Industrial Palangkaraya 

dengan Nomor Putusan 04/G/2012/PHI.PN.PL.R. Permasalahan di dalam 

penulisan hukum ini mencakup apa sajakah peraturan perundang-undangan yang 

mendasari pemutusan hubungan kerja akibat kesalahan berat pekerja/buruh, 

bagaimanakah mekanisme pemutusan hubungan kerja akibat kesalahan berat 

pekerja/buruh dan bagaimanakah putusan hakim di dalam kasus PT. Thailindo 

Bara Pratama. 

 Penulisan hukum ini menggunakan metode pendekatan yuridis normatif 

dengan data sekunder yang diperoleh dari putusan pengadilan, peraturan 

perundang-undangan, peraturan pelaksanaan yang terkait, jurnal-jurnal, serta 

berbagai literatur mengenai pemutusan hubungan kerja. Penulisan hukum ini 

bersifat deskriptif  analitis karena menggambarkan apa adanya secara logis, 

mendalam dan sistematis. 

 Dari hasil penelitian dapat diketahui bahwa kasus mengenai kesalahan 

berat pekerja/buruh di PT. Thailindo Bara Pratama telah melalui proses bipartit, 

mediasi dan konsiliasi. Namun ketiganya tidak mencapai kesepakatan dan PT. 

Thailindo Bara Pratama mengajukan gugatan ke Pengadilan Hubungan Industrial. 

Putusan Pengadilan Hubungan Industrial Palangkaraya Nomor 

04/G/2012/PHI.PN.PL.R menyatakan bahwa pekerja/buruh telah melakukan 

kesalahan berat dan dijatuhi pemutusan hubungan kerja namun pengusaha tetap 

harus membayarkan kewajibannya yang tertunda terhadap pekerja/buruh. 

Meskipun pemutusan hubungan kerja akibat kesalahan berat yang dimintakan 

penetapannya oleh pengusaha kepada Pengadilan Hubungan Industrial 

dikabulkan, namun di dalam putusan pengadilan tersebut masih terdapat banyak 

celah hukum. 

Kata kunci : Pemutusan Hubungan Kerja, Kesalahan Berat Pekerja/Buruh, 

  PT. Thailindo Bara Pratama 

 

 

 

 

 

 

 

 

FAKULTAS HUKUM UNDIP



vi 
 

ABSTRACT 

 

 Employment relations between employers and workers/laborers is not 

always go well because there could be disputes between the two parties. The 

dispute is caused sometimes by serious mistakes committed by the workers/ 

laborers which employersfind it detrimental. This is what happened in the case of 

termination of work due to the serious mistake by the worker/laborer inThailindo 

Bara Pratama Corporation. This case has been decided by Palangkaraya 

Industrial Relations Court with Verdict Number 04/G/2012/PHI.PN.PL.R. The 

problems in this thesis includes what are the regulations that serve as basis of 

termination of work due to serious mistake by worker/laborer, how is the 

mechanism of termination of work due to serious mistake by worker/laborer and 

how is the judge’s verdict in the case of Thailindo Bara Pratama Corporation. 

 

 This is written using normative juridical methods with secondary data 

obtained from the court’s verdict, legislations, related regulations, journals, and 

literatures on termination of employment. This is also written by analytical 

descriptive methods because it describes things logically, deeply and 

systematically. 

 

 The result of this research shows that the case of serious mistake did by 

worker/laborer in Thailindo Bara Pratama Corporation has gone through 

bipartite, mediation and conciliation processes. However all three of them did not 

reach agreement andThailindo Bara Pratama Corporation filed a lawsuit against 

the worker/laborer to the Industrial Relations Court. Palangkaraya Industrial 

Relations Court’s Verdict Number 04/G/2012/PHI.PN.PL.R decides that the 

workers have committed a serious mistake and is subjected to termination of 

employment but the employer still has to pay their deferred obligation to the 

worker/laborer. Despite the termination of the employment due to the serious 

mistake requested by the employer to the Industrial Relations Court is granted, 

but within the verdict there are still many legal loopholes. 

 

Key words: Termination of Employment, Worker/Laborer Serious Mistake,  

  Thailindo Bara Pratama Corporation 
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