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KARYAWAN PRODUKSI PT. PANTJATUNGGAL KNITTING MILL
CABANG MPU TANTULAR SEMARANG

Abstrak

Mempertahankan karyawan adalah menjadi kebutuhan bagi perusahaan masa
Kini. Partisipasi karyawan berperan mendorong karyawan untuk menambah rasa
memiliki akan perusahaan sehingga tidak sulit bagi karyawan untuk menjaga kualitas
produk yang dihasilkan. Selain itu pengembangan karir dapat menambah rasa
memiliki akan perusahaan. Kompensasi yang diterima berpengaruh terhadap
intention to stay karyawan dalam perusahaan. Memikirkan kesejahteraan karyawan
dan menambah fasilitas akan menjadi nilai tambah perusahaan.

Hipotesis yang diajukan yaitu ada pengaruh variabel partisipasi karyawan,
pengembangan karir dan kompensasi yang diterima terhadap intention to stay
karyawan produksi PT. Pantjatunggal Knitting Mill cabang Mpu Tantular Semarang.
Tipe penelitian yang digunakan adalah explanatory research, teknik pengambilan
sampel yang digunakan adalah Probability Sampling, jenis Simple Random Sampling
dengan sampel sebanyak 91 responden serta kuesioner sebagai instrumen penelitian.
Metode analisis yang digunakan dalam penelitian ini menggunakan analisis regresi
linier dengan bantuan SPSS 21.0 For Windows.

Hasil penelitian menunjukkan bahwa variabel partisipasi karyawan memiliki
pengaruh yang signifikan (parsial) terhadap intention to stay sebesar 7,4%. Variabel
pengembangan karir memiliki pengaruh yang signifikan (parsial) terhadap intention
to stay sebesar 8,2% Variabel kompensasi yang diterima memiliki pengaruh yang
signifikan (parsial) terhadap intention to stay sebesar 10%. Variabel partisipasi
karyawan, pengembangan karir, dan kompensasi yang diterima memiliki pengaruh
yang signifikan (parsial) terhadap intention to stay sebesar 15,2%.

Berdasarkan hasil penelitian, maka disarankan agar perusahaan meningkatkan
kompensasi yang diterima dengan pemberian fasilitas yang lebih baik lagi, selain itu
memberi peluang lebih untuk karyawan agar dapat mengembangkan karir serta lebih
aktif dalam menlai partisipasi karyawan . Melalui hal tersebut diharapkan tingkat
intention to stay pada PT. Pantjatunggal Kbnitting Mill cabang Mpu Tantular
Semarang akan semakin meningkat.

Kata kunci : partisipasi karyawan, pengembangan karir, kompensasi yang diterima,
dan intention to stay

The Influence of Employee Participation, Career Development and Compensation for The
Intention to Stay Employee of PT. Pantjatunggal Knitting Mill cabang Mpu Tantular
Semarang

Vii



Abstract
Retaining employees is becoming a necessity for companies today. The participation of
the employees role encourages employees to taste will have company so not difficult for
employees to maintain the quality of the resulting product. Besides career development
can add to the sense og belonging will be of the company. Compensation received
influence on intention to stay of employees in the company. Think about employees,
welfare and increase facilities will be the added value of the company.
The proposed hypothesis there is the influence of employee participation, career
development and compensation received against the intention to stay the production
employees of PT. Pantjatunggal Knitting Mill cabang Mpu Tantular Semarang. This
type of research is explanatory research. The technique of sampling is Probaility
Sampling. A type of Simple Random Sampling with the sample as much as 91
respondents as well as. The questionnaire as an instrument of research, methods of
analysis used in this study using linear regression analysis with the help og 21.0 SPSS
For Windows. The results showed that employee participation variables have significant
effents (partial) against the intention to stay amounted to 7,4%. Career development
variables have significant effects (partial) against the intention to stay amounted to
8,2%. The compensation has significant effects (partial) against the intention to stay by
10%. Employee participation, Career development and compensation received has
significant effects (partial) against the intention to stay amounted to 15,2%.
Based on the research results, then it is recommended that the company increase the
compensation by better in facilities, besides giving more opportunities for employees to
be able to develop a career and be more active in rate the participation of employees.
Through this expected level of intention to stay at PT. Pantjatunggal Knitting Mill will
increase.
Keywords : Participation of Employees, Career Development, Compensation Received

and Intention to Stay
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