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ABSTRAKSI

JUDUL : PELAKSANAAN DISIPLIN KERJA PEGAWAI
PADA DINAS PETERNAKAN DAN KESEHATAN
HEWAN PROVINSI JAWA TENGAH

NAMA : MUHAMMAD ARYA PRATAMA NUR WICAKSANA
NIM : 14020413060063

.
Disiplin merupakan salah satu unsur penilaian untuk mengukur prestasi kerja
seorang pegawai. Disiplin perlu mengatur tindakan kelompok, dimana setiap
anggotanya harus mengendalikan dorongan hatinya agar bekerja sama demi
kebaikan bersama. pelaksanaan disiplin dikelompokan menjadi tiga indikator
disiplin kerja, yaitu disiplin waktu, disiplin peraturan dan disiplin tanggung jawab.
Tujuan dari penelitian ini adalah untuk mendeskripsikan mengenai pelaksanaan
disiplin kerja pegawai di lingkungan Dinas Peternakan dan Kesehatan Hewan
Provinsi Jawa Tengah. Penelitian yang digunakan dalam penelitian ini merupakan
penelitian deskriptif dengan pendekatan kualitatif. Penulis menggunakan tipe
penelitian kualitatif dikarenakan penulis ingin menggambarkan bagaimana
disiplin kerja di Dinas Peternakan dan Kesehatan Hewan Provinsi Jawa Tengah.
Penelitian dilakukan dengan cara wawancara, observasi dan dokumentasi..
Berdasarkan temuan penelitian di lapangan, sebagaian besar pegawai di Dinas
Peternakan dan Kesehatan Hewan Provinsi Jawa Tengah telah melaksanakan
disiplin kerja sesuai dengan aturan yang berlaku. Namun sayangnya, ada beberapa
pegawai yang kurang menunjukkan sikap disiplin dalam bekerja. Hal tersebut
dilihat dari pelaksanaan pekerjaan yang mengabaikan tata kerja atau tidak sesuai
dengan prosedur yang berlaku. Adanya perilaku indisipliner beberapa pegawai
menyebabkan terganggunya sistem kerja sehingga menghambat proses pencapaian
tujuan Dinas Peternakan dan Kesehatan Hewan Provinsi Jawa Tengah.  Saran
yang dapat diberikan penulis untuk Dinas Peternakan dan Kesehatan Hewan
Provinsi Jawa Tengah yaitu meningkatkan kredibilitas pegawai yang masih
melakukan pelanggaran dengan memberikan sanksi yang tegas. Sanksi tersebut
bertujuan untuk menimbulkan efek jera kepada pegawai yang bersangkutan
sehingga tidak mengulangi kesalahan yang sama.
Kata-kata kunci: Disiplin, disiplin waktu, disiplin peraturan, disiplin tanggung
jawab, indisipliner, sanksi
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ABSTRACT

TITLE : THE IMPLEMENTATION OF WORK DISCIPLINE FOR

EMPLOYEES IN THE DEPARTMENT of ANIMAL

HUSBANDRY and ANIMAL HEALTH SERVICE

of CENTRAL JAVA

NAME : MUHAMMAD ARYA PRATAMA NUR WICAKSANA

NIM : 14020413060063

Discipline is one element of assessment to measure the performance of an employee.
Discipline needs to regulate group action, where each member must control his
impulse to work together for the common good. the implementation of the discipline
is grouped into three indicators of discipline of work, namely the discipline of time,
discipline and discipline discipline of responsibility. The purpose of this research is
to describe the implementation of work discipline of employees in the Department of
Animal Husbandry and Animal Health Service of Central Java Province. The
research used in this research is descriptive research with qualitative approach. The
author uses the type of qualitative research because the author wants to illustrate how
the discipline of work in Department of Animal Husbandry and Animal Health
Service of Central Java Province. The research was conducted by interview,
observation and documentation. Based on the research findings in the field, most of
the employees in Department of Animal Husbandry and Animal Health Service of
Central Java Province have implemented work discipline in accordance with the
applicable rules. But unfortunately, there are some employees who show less
discipline in work. This is seen from the implementation of work that ignores the
work procedures or not in accordance with applicable procedures. The existence of
the disciplinary behavior of some employees caused the disruption of the work
system that hampered the process of achieving the objectives of Department of
Animal Husbandry and Animal Health Service of Central Java Province. Suggestions
that can be given author for the Department of Animal Husbandry and Animal
Health Service of Central Java Province is to increase the credibility of employees
who still commit violations by giving strict sanctions. The sanction aims to create a
deterrent effect to the employee concerned so as not to repeat the same mistake.
Keywords: Discipline, time discipline, regulations discipline, responsible
discipline, indisipliner, sanction.
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