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Absarace

This research aims 1o madyze the influence of labor union, compenzation. worker solidarity and socia) SURPOrT, &0
the weltore of women workees, This is un explanutory research, Samples were using 186 women workers wiso
paricipated |n the Intermntions] Laber Day in 2013 in Semarang, Tndosetia homgples were tnken by an
conivemence samphing, Data were collected using questionnaires. The research el BRert deile a8 menstzement
scitle, and dats were then nanlyzed using the average score, simple linear regression, and lnear regression, The
reanll of this resgurch shows that libor Lo, compensktion, worker solidarity and socinl Elpport hiave spmificam
mflience on the welfare ol wonen workers. Howevar, the variabics of sompensation and social support were more
deminunt in influencing the welfire of women wirrkers, compnred fo ofber vurinbles: The higher the compensatiog
il 1hse stroager the social suppost siven o waimen workees, the bigher the welfare of wamen workers: Memywhile,
e role ol labor union who were vipected 16 enhance the welfire of wirman, showed [ees robust. NMorgver, e
resUil af thiv rosearch alse shows thit worket dclidarity for women werkers 1s wenk, wiils labor solidirity among
womlen workars o mdispensable whan they wre fncing probléms i thelr work.
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. Introduction

[lse eqnue o vwaimen SWOTRETH 1 util] on altraciive wopie, because women Workers with all teir Hoistbons i'".'l.'lii
o explone theawarld of wiork, especiaily. these whio work as labwrer (i dctorios, The eniry of wiomen workess m
capial-miensive industtes further reaffirmed that women workers i Pliencrmenon of mocders capatalisg, Due
e root of the liberalism in which women have e ehedee bot to belp the fanuly cconomy, thus prayides
UppaTunies - der wormen fa have mose roles oulxide therr datestic affnis i e Bimmily " Effinges Hirgii Plan
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(2012, explainyg that women workimg behavior is influsneed by society and famidly eultural model, This condsticon
1 supported by the resenrch resulis of Raw, Alexandrn (2013), stating that women should work. manage themselves
th be more masculine, Masculinities/gender ineguality based o the resourch results of Haynes, Kutalin Tukies
(2014 hus o positive influence on total salary received by an emplovee dlthvougly ln g very litie scule. The résearch
results of Scott, Gill & Usha Brown {2000}, describes that social promises given 1o women as low income
bousewives ave not proven. The women worlers have been promised o holp 1o balance their fanify Tife and theis
jotes, wind 0 dupport o enter e labor market However, whan entering the work they sotunlly received low wages
e 'nd security gearanide for thieir children loft 01 home when they should be working, The results also indicuts
st the respansibility of women workers m increzaing rapidiy, but their rights are not fncreased,

The existence of women workers in an indusiry is necessarily sssoctated with the wnioss in the indostrics where
women workees were working since the mole of unions s the main component of médern industrial svEEETI B 4
comiry Cilsh, Piyul, et o, (2009). The role of labor union is very importent beewuse unionization would lselp
them in focing the challenge and illustrates the success they achisve for the absilizy that lias baen piven and will
ke @ strome contribantion on the role of Jahar witon s o socil argamzation thot protects tho: rights of wdmien
workers a5 wall a8 strengthen their bargnining position (Gall, Citegor & Jaek Fiorit, 2002 Lo, Bill & Catlerine
Cousedl 2011

Eflorts 1o protect the rights of women workers and taise their dignity is through compensation, for wxirrmple, thie
amount of wages, shift presidims, attendance promivims and overeme Accardme W Resumcedion, F.Panels
(2012} compensation in & variable that significantly influences orgapization competitivences Rau, Alexandr
(2023} stated that wamen contribution in social economy should set nn effective and realistic qomEsEnEaen 10|
their famly.

Workers solidarity in a factory sccording 0 the concept of Durkbeim {1893) sbout the division of labor i
society, s 3 communal solidarity which is bound on the basis of sentiments, feelings and atachmenty BITICNg
fellow warhirs so thit more deminated by the mechanical vather than erganic soliderity. Mechanical solidarity in
trls case concerns with & strong and decisive collective consciouansss In every movement of bibor. The resensch
rewulis of Paskoy & Caroline Bewilde (2012} alse shewed (it dlidarity 18 the willingness to confribume 1 oileed
wiallare,

Workers” solidunity will ran well with sogial suppont oane the workers. Low Yong-Sen ot al (20041 axpliuned
il gocral siupport can medina o long period exbaustion witl welfure, Harris, ¢t a1 72014) stated st pockal suppor
16 erucial since the struggle of labor union to defend workers' rights will be effective if supported by workers
solidurity. Therefie, éoclal support-is badly noedad by every workes,

In fact, the condition of wamen workers {5 0 cause for concern in terms of clothing, food and abelier It o
becouse U amoum of wages s nol compurable with the necessitics of Tife. This is supported by the apinion of K.
Cynthia, e al [2013) stating thit worlers who Yack of skills are more in necd of support boowuse their incony is
bow and they spehd mare time on their job. Therefare, wellare reform pessibly vecirs in behmvier. especially witl
repared by winman hendership whivh ultimately con mmprove the welfore of women workers {Ficegesnld, John W &
Dravid C, Ribir, 20040 Mewwhile, Kirton, Gail & Geraldine Flealy [ 2012} dieseribed. hat there s a0 opféssion dug
to gender differences which affect svomen wor king improvement,

The probiems encountered tn this study @5 thot the welfire of women workers e 5til] in the low dalepiry, Suc
conditions can be seem in Table | on the conformity of City Minfmom Wage (CMW) with the Decent Living
Meeds (DLN) n five-disteies |/ cities thit ire considersd represenimtive fur the fespondents |n Central Java
ey ince. The amount of CMW and DLN over the vears showed 1 tendeney to slwiys go up, except in 2013 when
CMW in Sormorong and Demik regency is under the DLN, On the other side. shift premiums, aitendanee
premiims, pmd pay jue often ot taken mie acoount by the company. This is reinforged by the rescarch of
Stuvrovaka, Ve (201 1) showing it low wages give bod nfluence on busingss Beciuse"n relatively high wages
hits & Iy eflect than the relatively how one (Pleiter. Christian, 2010
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Cigy Mimmum Wage (CMW) and Decent Living Needs (DLN} i same distoots n Central Javu £ T
ﬂiﬂh.‘iﬂ'"l;"uiﬂ‘l"-ﬂ CAIW 2013 DN 3813 CAiw 204 LN 2 vy S L T
LU IarEng feg 130 T 00* R 122200407 Bq; | 423500 R, | 402 5050 Rq, | AE2 000 I [sbd9H)

hlvmicapaliny

Phemak [singe (L B L LANHEESU Hp. 128000 Ry, LITH 664 . 1. 535,00 Ky T sk il
Sprursmyp Distnct B 1051 D) p LS QK fp, 1205 2H) Hp 1P R1Y B 141800 I £ 3ELG00
seendnl [igm Rp SR23u Kp Oyx3an B, 1. 200k CEHI B 1.200.000 Ep. 1263000 Rp 1 38R0
Helanips MunicipmEiy Bp 974,0xl Ep UTLEIN 8 (A A ek Ap. | S G By, 1 2R%. 000 B L2000
IRegimma

iy Ry, 1 635N

Mol Ep. 1 1as000

Wl Fp. LIHEGK

Sorce! £enars] Barea of Stancies. 00 2EE preeesed - kine *under the QLN

The noveliy of thig sty Ties in the aaue of low labor costs i Central Jave Provenoe that never nses Ao the role
of Ry 2,060,000 but s reseled over Rp, 1,000,000, Despite the foce that the wages of workers fram year to vear
iy alwoys up (s2e tmble 1, the amount of wames @5 stil i the low eatepory. Table 1 alsa shows thar the CMW in the
distriet / muniipality of Central Jeve provinee for urban arees 15 BEp. 1206 million, 0 the epsfern region iw Bp.
1,200,000, jnthe western region is Bp, 1 L0000, The low CMW in Ceéntzal Jova had become the mindset of the
entreprenenrs outside of Contral Java that make them want 10 move their operations. (o Central Java becose wages
gre eateyl much lower than the CMW in pither provinees, for example, OMW i the capital citv of Indongsio,
lnkarts, i B 2693 million, CMW in Handung is Bp. 2 356 million and CMW in Sumbayn s Rp 2271 mithon

Thiz research exommned . soout; 1) the influgnee of labor golon vele on the welfivre of wonlen workers, |23 the
wifluence of eoimpensition on the welfore of women workees, (3] the milvesce of Tsbor sulidary on the welfure of
wamen workers, (4] the influgnee of secial suppot ot welfiure of women warkers and (5 the miluerce of nbog
union rele, compensition, worker solidarity and social support o the walfars of wormen workos

2, Bsvarels method

Varlables conmined in this rescareh comalst of four independent varinbles, they nre;  labor union role (X5
sompensation LX:), workers solidarity § Xqh seenl sigpoet (X0 and one dependent vasinble, that s, et wolfane of
women workers {Y). The vurmbles are explnined in Tabie 2

Tuble 2
Rizsgarch varishle and indicstor
_:'p".l.ll.l.l:-hl Yarlahile Ivipe uf Varlahle Inilicater
W Lodsp wiadan pie [ zmdoi Hl.'uulul.un;:-. ||I'J|'IJ||.; el e ol und
: eomerminiémivam faeihitees cxeale n hommoam selnivwmshnm
btween Warkizs, dmdns il oapnnide
Y LompensL Inclepemdeni WRpr, a00T P AT ORI, (ErTG fay
. = WehirkeTs ulidarivy Incepersleni Conyer, muival gy, seiifsanis
X Senriml sy |ralrposiem ¥ ;
TP Ermmigmel jupe, inlarmaliod Supgarn, ghean st
% Thee el dure o0 wamets Liepemder T duliilreerg af el (ood and shotter nesis
wirkirs .

The tvpe of this ressarch 15 explonatory ressurch, The sample o s shudy 15 186 women wirkers wofkmg m
gormient. pharmaceutical, herbal und kndtting factormes and willing 10 be imterviewed. Snomples werd tlen uing i
comveniense samphng when women workers follow Interpational Labor Doy 0/ 300 5 0 Semaring Indonesin, Doz
galiestion technigue used i guestiommnires, Mensurement sesle used i5 the Likeit Seale, Aoalysiz of data used s
the aversge seore, simple lineor regression and mulbple Eogorrepgneesion
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Respondents tn this study was 100 pereent female workers woeking in garment, hechal, pharmaceutical, and
kmitting foctorics. B9 78 of whom is muoried. The ane of women workers. i classified au productive since  obssid
H10% %6 s aged under 47 years and 5161 % of them has finished senior high school educstion, while 46.77 %
wigte certifted elomentury and junior lipgh school. The longth of service, for the mumjoriiy (47,31 %) bs between | and
10 Soapd amd 30001 %6 s betwecn 1] and 30 yigrs., Wages poer month for the majorisy of te workers 18 betwesn Rp
100000 ta R 1,500,000 {91.39 9%4). The CMW in Semuatane [ Central Tava Provines in 2015 smounted o Hp.
1653 million (the CMW in 2004 is Bp, 1425 million and the CNMW in 2018 s Ry, 1,909 million)

Table 3 oxplaine the overage score of caeh indicuior, they are, lubor unions role, compensation, werkers
solidarity, sucinl suppart and the welfore of women workers

Tablg3
Talile o the avamge soore of inbor amiong role, compensiiion, workers solidariny, socisl stippart amcl fhe welfar:
il womi workers

Vardable & Indiestor HNumber of .-'n-l.'lr'.:u-l.' ull ].ma] I.'ulul Ayverage of all
Hespondents  ndivatos Score Fregqueney  fndicators
Labor Unions Bole {."{1,]
I, Frofectson 414 T
2. [hspuite Resolution i T8
b, Informotion & communication 186 108 140
Factities
b Mermuonsation 440 L%
115 G o} (M
Compenstion {X;)
i Wages. shift pramiums; atfendance
PLETLELME, Sy py 358 771
L. Producton bomss 181 L B 693
4 Ldeve enhitlensenis 2T T3
L Hohday allowimes 3,86 &5
624 kel 4] AT
Waorkers Solidnrity (X3)
|, Cuncer 412 hT
2 Mlurn) griing 1 &fs 4.6 T3
3 Ralflensness 4 i 140
AL b 557 s
Sovial Suppied (X
1. Emiptinnl supgport } 27 Tl
2, Inluramniiive puppor 85 4 K o5
b, Crroup suppor ) 1 1% 771
ZATS Sedd R
The YWeltare of Women Workers 1Y)
L, The filfillment of ¢lolng neads 1,73 #a7 i
The fulfiliment of food needs | & 1,76 H00
A, The fulfillmoemt of shelter needs i,7H i)
RRRLE 355 375

Sputee. Processed Prima ry Data, 2016

Mlashines, D Arthur, <f al (20025 explidns thal the role of labor woion i 1o prodec] workers' inferests o
promonng peade und nrmony in the Workplue ind maintuining good relutipns with the company. The variahie of
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labor umon mole i Table 3 is influenced by four ndicators, nomety: (1) protection with the average indicator of
4.14; (2} dispute resolition with the avenge indicator of 4.04: (3) mformation and commuomicotion facilities with
the average mdicator of 3.9, and (4) Harmtonization with the pveripe indiestor of 4,08, The overage scine of .04
el 306 GE below the sverege score for oll mdicators (4,065 It meops thet the role of lebor wmioss o0 seselvng
digputes between the workers and the managemieit is wenk, and the mole of labor umion s & concduat of infsrnimion
and communication facilives 8 also weak, The 1wial score obtningd is 3037 ond the tow) freguency s 748, The
nveraipe-soore oF the varinbie of labor wiiben rold 6 4.06. When compared 1 the range of scores of 1-5, the results
obtnined {5 in the hgh category, Thuos, the average score of [nbor union role in the gorment, pharmaccuticnl, horkol,
o] Emitting factones 8 good epowgh. This condition & line with the apimion of Donido, Alejadre & Klous
Walide (2010, stating that labor union ploved o mojor vole in providing a sufe workplice for employees, and Have
e wbilisy w0 gather nformation aod tromsmit the information o e company teloted 1 fob or ieehnalogies wihich
eotilsl nebversaly impeet the health of woarkers

| miproving warkers condition W contribute o the safety, health wed plessant working environment for the
workers aun be dome by giving compensatton in the form of so¢ind msurnnee | Thanb, Mhai Tony & al, 20085 The
virtable of compensation fn Table 3 s influcteed by Rour indicstors; vsmely: (1) woged, shift premsiums,
altemlanee priomiums, overtine pay wiih The sverige indicator ot X85 (2 prodochon buris sdth the averige
indicarar of 373 (3) leave artifleiments with the avenige Indigstor of 200 and Boliday sllovances with the avecage
idiestor of .80, The avempe score of 3,73 and 270 43 Below the aveenge for all indigaress (3,77 B micans fhal
the compensation given o owomen worker o e fomm of production bosus ond leave entitlements’'is given loss
attertion by the dompuny manapenest. The total seore ik 2624 while the totl fequeney & 6906 a0 that i1 can be
peels that {he oveeage voloe of the varigble of eampensation of" i3 3,77, Wha eompeied to the sunge of sooves of 1-
5, the fedll obinived je by the ) sediuem enleggry, This shows thal fhe averdge score for waimel wiirkers
cofiperEatign i garmend, phadmipeeuticnl, herbal, sid Knitring Getofies s in the medim eitegory, Thisgresuls [5in
acedridusee with i view of Sopdah (201 5] stating that the provision of compenention in the form of oy as well
b pr=pey wAll improve the welfure of women workars,

The wariable of workers solidarlty B affected by thide indicitors, namelys (1) condern with ke averiges
podientor of 4. E25 (23 mutval giving with the average indicator of 4, 16 (3 selfléssness with the pvernge Dsdleaner of
400, The avemnge score for selflossmess of 4,06 s below the nvempe seore for all indicators (4,120 [ dweons thet in
the case of sobidnrity, there |z uwillingness 6 make soonfides among women: workers. The toud score 82293
iwliale thee bl frequengy is 555 o that B dup b scin thal the avierage vailue for the varably ol worars silidority s
A 11 When cempmued o the rasgge of seores of 18, 1he resiils ebtmned 5 o the enough category. This indichres
Pl e overage deoee for waorkers solidaridy i garment, pharmaeutical, herbal, and Emtting Gotorids |5 el
Thois resull % i line with the opinion of Beal, et ol (2014) atting fhat solidarily is o fogpethersess 0 obiiing
simeERing flry,

LErnoiiensl suppor bas o negutive elfect-while at'the same tine emobionu] employees s o positive effect on
winthers welinre {Fpima, Yunus & Edeogul, 20048, The vapinble of soctal support i afTeciad by ilbee indivaiss,
sty [ 1) emotionnl support with ' theaverage indicator o 427, (23 information sappor witl tha e indicatin
of 4.0 and {3} group suppot with the uvernge indicator of 4.1 5 The average seive of 408 1 beluw tle averape
scue of all indicotors (4.15) meamog that women workers lock of informmtion support. The tol swore o 2323
while the ol Irequenes b 5800 60 thal i can be seen thint the avérage. seome of docial suppesm Sarnble b 413
Wien compared o the range: of scores of [-3; the resuls obtomed i i ihe enoughastegory. This dliowd that the
iverige snre of suciil sepport inibe ganment, phormascoutical, herbal und kaitting fetores s enougb Ths, soekil

ippport frem fellow workers con ereate women warkers! welfiire (Feriuson, Menideth, et gl (20023

Hevenren [admes of KT, Snnivas (20]3) explmined thot as lopg ws flie company provides essentlal weliore
fotlities for employees, it onn help the productivity of workers. The varinble of women workers welfire i nffocted
by three indicstors, namely: |17 the fulfiliment of clothing with te avernge mddentor off 372 (3} the Mulfiilment of
food with the pyveruge idicator of 3,760 (3} the fulfilliment of shelier with the average isdicator of 3,78 The
averige seone of elathmi fulfliment of 372 s below the avempe score for all indicators (375) [t means thist the
reede of elohing Tor woren worlers i ol impertiond becadse the nesd for clotiing 1= oot o hasie dmily Hife
fecgnprty The otal seore i 2094 while the totul fregquimey. s 239 soothat 16 cm be seen’ thist the average svore for
fhe vurinble of wormeo workers welfire i 3,75, Wihen compared to the mmze of szores of 1-5. the rasults obtatned
v on thi mechiaon citegerry, This shows thet (he ayeraze wellure of women workers in the gurment. phermiseeuticl,
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nerial and knitting factories s moderale, Belated 10 this. Scatt. CHI and Usho Brown (20000 stured that the
presenie of women in social economy can strengthen thir siruggle foran effective imd realistic compensation for
thedy familiin

The result of the aversge score of the indicators {Table 3) shows that the welfire of women workers has the
lewest avernge seore compired to other varlables. The low welfiire scord of women worlerz 18 due 1o the fact thi
compaties rarely give entitlement in the midst of women worlters' hactie work day theraly mpking them
depressed. Mansgement also did not give production bonus 10 women workers, Wamen workers only gl basic
silary provided by management in sccordance with the agreement that hod been determined althouph Hiese
warkiers. ane gble 1o produce output exceeding torpets set by the company, This situation makes women workers
Wave fo fob gatisfaction beciuse management just priorotize the outpat produced sathout regarding the welfare ol
womet warlors

I addition, the limited nformution and communications fupport makes women workers difticaly i mke wi
actio. The tadequate mformation and communication facilities shows the whsence of demoercy 28 the medin o
deliver agimimes in the argoniEntion s as o meke women workees CiEn ol repegnide apil oddress the probleing that
exist within the organization. Tnvelvement and participation of women workers are ol required and not ineluded
N et organiztion, Since there is no job satisfaction, women workars sre moee concemead witl thedir vwn moed

caustmy them not hasie a willingncss to saerifice for othor wiomen workees O ol the examiple ofthis case is when
auc of the women workess experiences difficultics in detmg her fobs, nos many off ptlier fellow wistkers are willing
to felp

Pherefore, i fimproving the welfire of women workers, the coHmpany maust proecct them, poy atbetion L the

nghts required by themas well a8 providing ndequate fcilites that e comview thel aspitratibmi to the company. In
addition, comganies also need to compensale women workers with sppropriste weshh crention,

Table 4 describing resenrch results bosed on regression . piendvais indicuied thae (1) the role of lsbot biton his 2
rignificant ¢ffeet an the welfire of women workers, (1) compensation has o sigmficant effoct on the welfure of
women workers, (3} workérs selidority hns sirmificant effeat on ihe welibe of samen wirkvss, (4 | socinl
support his o significant efTect on the welfare of workers and (5} the robe of Lnbor ymioon, compensalion warke
silidanty and-social support hove n significant offect on the wellare of women workers
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Table 2
M::-g:nzsmﬂ mnalysis and sygenrficance test of labor umon roke, compansation, labor solidority, soeml support dnd tha
wielfare of Wk wirkers

Variakle Cirrelation Determinatiun  Fartial Smultsnous Sipnificnnee
Coedficlent Cuaeffickent Slgnificaney Testing

o — Kl iH‘._JL Testing —
Labor mnion tile om the woelfure (334 {1,104 S 7 R TP N T )
ol wamen workers ik ™= iR Sugmifleam = 5% (U244
UY= HEEMG = 0,305 X, 5 Sagmifican
Conpersadion an the welfare of (1 3AK i LY P = T B0 1 b e =4,057
wiinen wiikets e ™ K3 Sipoilicany = % (0,000)
(Y= IS0 +0,2RT Had Significant
Winrkers sobslumivy oo the welfhse. 4459 1235 D ™ A 5] E = LA
af et workars wibg =003 Significant < 5% {3y
f= 16374 <0306} Sigii il
sactul sippon on the welfare o 1,311 (1,204 Liia = O 2 1 e = 3435
Wame workers jine LB Shpmifleum = 1 (L0030
(Y= 11887 = 08812, Sapnaflean
lwhor umson role, compenzano, 0,557 04 il el X =F
workes sabidiriy pad socizl _-|2
s ot the waslloee = smmen) SigniTicane < 1'% (lgioy

WOTkers

(= SLRSU 4= 03X e L

Wo A LN, « 1457 X

Houree: Results of Shgleand Muliiple Linear Regreesion Anslvsli procesesd, 2014

1.1 The milvence of nbor umon role-on the welire of wormen workers

fovanovie, Branimar & Maorjan Petresid (2014) explamed that the role of lobor union is very Influential en the
dymhmiies of wages. A weak undon m 1 country leada to the decrease of lnbor costs ind cannot bring the wopes
back 1o the I-'"—,::llllihl'i'.ll'lln. Hﬂﬁl:'d o tnisle -, I| wan I:I: l;,:;{p-]ni]'l_-:d !I_]EI_ 1“._! |_'11r_|'|'_|_-|:|“u|'| c(lcj'ﬁui;‘l”; {1k or ”|.1.' I'.'\fl. of
felifivnship betwesn the vanable of lnbor union ole and the welbise of wimkent workers sinosasbed e 0324 which
lres 1o the lower mmterval (Sugiyono, 2000:250; Sarwono, 2002:85) Su it cap be sabd thae e stiet spth of the
relationsip Seeween tade unuos role and the welfire of women workers Is low. Repression coefficients for the
sariabile of lahor unton role is 1.303 While the constunt value for the vanable of women workers weltiess 20,336
mataning Ut withous the influence of the vartable of labor univn role, the assessment o1 women workers wielfire 1y
20336 (eondtant ). So, of labor union role 1% neressed to o maximum puint of |, tha welfare of women workers will
BEncrebsed by I0330. [0 means that the lmpher lobor anion fole, the better women wirkeis [ HAIFTILELL,
plariaceutifal, hérbal kniting factories: From Tuble 4, it in alw known that detersmination coeficient (R
nvjuore] amousded o Sk 105, which means thet [abar umton role has 8 Hile effec anly 10S0%, on e vwellire of
wamen workers. Winle the renwining 39.50% i influenced by other varinbies that nre fot obterved in s wtudy
Lhe vilue ab & o = 4652 ¢, = 1603 meaning thoe there 1 slgnificant nfluence of labor union role on the
welfire of women wirkers: While the value of significance tosting of <5 (1.244) showed & hemitrve influence, i
i brcause fw rale of libor unien in resolving disputes between workers and munagement is weak, besided
tnformestion mw! communication fellities provided ars ton madeguate, This condition 14 suppirted by the view of
Saddier, Jubie {2012} abour the importance of pusticipative leadership and the role of labor union leader in building
Lhee partlcipation of lzhor unions
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1.3 The influence of compensation on the weltire o wotnen warkers

Chiv, Randy K, et al (2002} supgested that sulary, year-end honuwses, mongsae ouns, aid the distributing of
profite i Hong Kong s the most imparant fictor © reétam and motivate einplovees, In Chite, vear-end boruges,
nousing, cush benefits, overtimie puy and bonuses of the individual is 1he et mnperant fuelod o retam wsd
motivate employees: Based on tubie 4, if con be explatned thit the carrelution coefficient () or the leval of the
velationship between the variable of compensation and women warkers welfare amounted o 0,468 which les i
the fatermediste mtepvils (Sugivomo 2040: 250; Surwone, 2012 =53 So o can be suid Ut the strength of 1w
relatianship between compensation and the welfare of women workess are moderate. Regression coefficient value
for the vannble of compensation amounted 16 0257, The constant valise of the variable of women workers welfore
amounted to 19.129 mesning that without the infltence of the varisble of compensation, the nssessment on the
welinre: of women workers 15 19,120 [constant), 5o, If the conpensition is (ncreased to pn masimiam valle af I, the
weltare of women workess will be increaserd by 19,129 1t meang that the lugher the componaation, the hetter the
weltarg of women workers. From Toble 4, it is sl Known thai the deterimidatinn coefficient (R sguare) # 0219
mcaning thyl compensaiion ey lile effect, afly 2L on the welfare of “womicn workers. Whilg: the
remaming T8 L is influcneed by other variables that are nat obaerved in this study. The value o't ... = 7 FR0= ¢
wite = 2603 meaning that there 8 o shynificam relitionship befwesn compersation on the welfire of women
workers. While the value of signiffcance resting which &5 <1% L0,000) shows o positive effect, This is bevause the
managesmunt provide additional wages to workess when wark beyond working hours i the form of overtime
payment However, compensation in the foem of entilement wi holiday allowsnee given 1o workers s Jess
aoticed by company rumagement, Thus, workers want o fuir angd specific compensation (Shinley, Christophier 1 &
HBoon H, Kleinar, 2005}

33 The mfluence of workers solidsrity on the wolfive of womes warkers

Relly, John, E (2004) | explained that to build a healthy plobal socls] ceonomy, organizational ayipon Is
needed to direct the prmciples of solidarity abd sabsidiarity. Based on whle 3, it can be explained that (ke
correlation eoefficlent (1) or the level of relationaitip between the, virinble of workers salickarily with the selfire of
women Workers amounted to 0468 which lies in the bitermediate [tlervals {Sugiveno 2010 280 Sarwano, 2003
B3) 50 it enn be said that the strength of the relationship between workers sobidarity with the welface of women
workerd §s moderate. Regression eocflicients for the varisble of workers solclariny (540,306, The constom valueg of
the varlable of women workers welfire amounted to 16,374 micnilng that without the inffluence of workers
wlidirity varlable, the axsoisment o the welfire of women workers amounted to 16,374 iconstapt], 8o, if the
iiternntionnl solidarity. of workers. is mcressed o't makinem valie of [, tho welfare of wimens weorkers, will be
increased by 16,374 1t means thot the ligher the workens solidarity, the bettor the welfare of women wikoery
From Table 4, i is also known that fx delermination cosfficient (R square) is 0.23% meaning that solidarity gives
warkers Little effect. only 23.90%, on the welfare of women workers. While the remaining 76 10% is inlluencod by
other varnbles thar are not ahserved in this study, The value of t = &.346% ¢ i = Z0HI3 mEsing (hat these ls
significdnt imbuenee of workens salidadity on the wellire of Wemen workers The result of significance testing i
“F (UMY, mdienting n positive effeet, this is becaise fellw wirkies hive puod esmsiern and mutus) giving

2.4 The influgnee of socmd support on the welfire of wormen workers

EiMatteo (1991 ) explamed vhan ool suppart 1 suppoit coining from Samily, neighbors, Diends, cowarkrs
i wthers. This suppost fs necessary becanse the union strugele 1o fight for workers' rights will be effective when
wtpported by the sobidarity of the workers, Based on table 4. i can be explamed that the verrelation coefficient (¢}
or the level of the relationship betwien soclal suppurt virtables with the welfare of wamen workers amountad (o
U3 which lies in the lower iterval (Sugiyeno 2000: 250; Sarwone, 2012 K50 S0 0 enn be sidd thut L
relationskip betwoen soeial puppust amd the wellire af wamen workers b wialk Regressian coalficients for e
variable of social suppor s ot 00681 The-conitint value for the v driable of woumen workers welfure nmtuntzd 16
| 1887 madimg that withol the infludnce of the varlahle of social wipport, he ssessmen on the welfige: of
wormen workers amounted 1o 1] 837 (constant). So, i social support b inereased o g magimam valse of | the
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wabfarg of womien workers will Be inerensed by L1 ERT. It means that the higher the sactal surppont, the hetier the
welfire of women workels. From Table 4, o s also knows that e determinntion coafficient (R sgquare) is 0295
meafing thal ool support gives: Hittle effect, only 20500, on the welfare of women workers. While the
rermng 70, 50% is influenced by other vanabies that are nat observed in this #udy, The vole afg = TE ¢
whi = LO03 mienning thit there i significant influence of sockal suppart on the welhre of womes workers The
results of significance testing 15 <1% (0,000}, wdicating a positive cffect. This is due to-a grear emotional suppirt
i workers. This vesult is confirmed by the opinion of Sorontos, 1.G Levine, e al (1983), malitg (hat soeinl
uppart i & candition thit can benedit from one person to another trustworthy persan, thereby making the person
feel valued, cored foe, and lved.

L3 The influence of labor union role, compensation, workers solidurity amd socil support on the welfare of
WA WOrkEr K

Based un Table 4, it can be expilained that the level of relationship botwee tis variables of Wade sulons rale

compensation. worker solidimity and sotial support und the welfare of women workers smounted ta 557 which
g fo the infemediale terals (Suglyong 2000; 250; Sapweno, 2002 551 The megression cofficient e the
varible of labor wuion: i5-<00093, the vasiable of compensation s 0,196, the vatiable of iabor solidurity i 11064,
ind the variable of socinl support is 0,437, The vanable of [abor wiion rele tuined ok to hove Tiitls effecl, Far
example in resolving disputes hetwden workers and monagement, the unton cannot find 3 difinitive L P
hecunse it i net supporied by scurate information and communication between them. The constunt valie of e
variable of women workers wimounied o 9050 meaning that if’ 1sbor wmian mle, compensathon, workes solickariny
and sucial suppert are wcreased to o maximim value of |, the welfare of women workers vwill be inepanss by
HISEL Th hngher the lubor unions rofe, compensation, worker solidarity and social support, the higher the welfire
ut wainen workers. From Table 4, [t is also noted that labor wiion role; sompensabion, worker solidnrity wod social
support gives: little effeer, only 31.10%, un the welfare of women workers, While the remaming 68 96% i
influenced by otlier variabley thit are pot ebserved in this stucy, Based on the testing, i is known that the gole of
labor union, compensition, worker solidority and social support i the welfire of women workers galh F ., =
20390 > from'F = 2,42, meaning that there is influence of lnbor union rofe, compensation, worker solidaciny
and-social support sinulateously on the welfire of women workers. This influence shows thiat the hetier the fole
eFtrade unions, eampensation, worker solidatity and social suppott, (ke batter the wallire of women workers, The
mgnificance value of <1% showed n positive nfluence and F .. = 203915 F o = 347 [t means. that the higher
the evalimtion un libor utions role, compensation, warker splidatty imed social support to the welfare of women
woekers, the betier the welfare of women workers. Tho test results were confirmed by ihe enlovlmion o the
determination coefficient of the four variables which obtained o vatluwe of 31.1%. Social support virinhlos buve the
st daminint affeet compased 16 1he three other variables This i becuise wamen workers have bugh el
Ao grup suppor, in which fellow female workets have empathy, atfention and care to esch ofber us o means of
emoticnal relense, This provides o positive impact on women workees 50 48 10 ereste & sense of comboi and feel
loved when facing u virkely o pressures and problems in Iife. Besides, fellow Smale workers were able 1o
mutivite girch other-to work beiuse they shine o common fite and socin] netivities,

The result of this reseach s in line witl the pesenrch resulis of Khen. Mihsmmsd Tafig & Miseer Ao Khan
(201 1) exploming that lbor ubicn function as Bsteament whael is glle to mmprye the heryaimng positions of e
wotkers, Blaeovich, Janell L. (2013) stnted that compensufion ereate it combination of siriiie nnd  weak
perfonmunees. A fow working productivity can e compensated by compensation pertoemande. Duckdeim ¢ £93)
explomed st socinl sulidarity 15 inter-group relation based on the opmmon mozl feelimy amd trost, which 4
ntrengthened by o comnion emotionn] experience. Rekearch results of Roxana, Altlen-Capdresen (20137 dxnlainsd
tat sucial support from fellow workers is 0 valaable cupital for workers, Therefore, 1o improve the welfare of
wimets wikkend. there are 4 synergized aspects. they are, trade unions role, eotmpensmtion, wirkers. solidapity aod
social auppart
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4, Cunclusinn

This research concluded that 1he rele of labar wnkons showed negutive resalts. This is because bibor union e
the mediu of infermation and communication is inndequate, so workers have diffleultios to resubve the problems
appropristely. The compensation given by the company to workers is in the caiegory of small, since the company
dises pot give a production boous md lowve entitlements sccordingly. Eubor solidarity b exprossed well, bt
women workers” willinghess fo sucrifice is relatively small or weak (the willingness to sacrilice is un importan
thing 0 support-for & better lnbor solidarity). Resenreh resulls wlse show that informution suppart s ool goold
secause of the wieak role of workers union as the medio of information und communication so thwt women warkers
experience [imitations in information and cotmmumeation. The weifare of women workers s i the low eategury
ilue ta the lack of compensation, Women workers also expressed their lack of npprepriate entithemont. Solfessnass
wmeng group menbers alse mokes the welfare of womesn warkers can not be met praperly.,

Recommendation fom this rescarch Is the role of lsbor wnions need to be improved Tor the suEmsnabilny of
women workeew activities. The provision of a f@ir md proper compensation for wonken wisrkers 18 needed.
Selfleness needs 1o be improved to bulld o high solidarty, The improvemcnt of sbeial support in the form of
tnformation and comminication support s needed to ereste s maxinum worlang participation, All of these are
el to ereate o bater welfave for women workers,
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