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Gambar 1
Model Implementasi Kebijakan Menurut Grindle
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Sumber: Samodra Wibawa, 1994: 23



Gambar 2
Model Implementasi Kebijakan Menurut Meter dan Horn
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Sumber: Samodra Wibawa, 1994: 19



Gambar 3
Model Implementasi Kebijakan Menurut Sabtier dan Mazmanian
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Sumber: Samodra Wibawa, 1994: 26



The Triangle of Balance in Service Quality
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GAMBAR 2.2
MODEL PRILAKU ORGANISASI
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MODEL PEMBANGUNAN LEMBAGA (PELEMBAGAAN)
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Sumber : Eaton, 1986; 24
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