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ABSTRAK
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Hubungan Pelaksanaan Mentoring Dengan Tingkat Stres Kerja Perawat
Baru Di SMC RS Telogorejo Semarang

xvi + 99 Halaman + 13 Tabel + 3 Gambar + 12 Lampiran

Latar belakang: Stres kerja yang dialami oleh perawat baru di masa awal bekerja
harus dikelola dengan baik. Peningkatan stres kerja dapat mempengaruhi kinerja
perawat, menurunkan kualitas pelayanan kesehatan dan menyebabkan turnover
intention.
Tujuan: Menganalisis hubungan antara pelaksanaan mentoring dengan tingkat
stres kerja perawat baru di SMC RS Telogorejo.
Metode: Desain penelitian ini adalah analitik korelasional dengan pendekatan
cross sectional. Populasi dalam penelitian ini adalah perawat baru dengan jumlah
sampel 30 orang melalui total sampling dan diberikan kuesioner pelaksanaan
mentoring dan tingkat stres kerja. Proses analisis data menggunakan uji spearman
rank untuk menguji hubungan pelaksanaan mentoring dengan tingkat stres kerja.
Hasil: Pelaksanaan mentoring memiliki nilai median 65, nilai terendah 38 dan
nilai tertinggi 67. Tingkat stres kerja perawat baru berada dalam kategori normal
sampai stres ringan dengan nilai median 27, nilai terendah 8 dan nilai tertinggi 40.
Ada hubungan bermakna antara pelaksanaan mentoring dengan tingkat stres kerja
perawat baru.
Kesimpulan: Semakin baik pelaksanaan mentoring maka semakin rendah tingkat
stres kerja perawat baru di SMC RS Telogorejo Semarang.

Kata kunci: mentoring, tingkat stres kerja, perawat baru
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ABSTRACT

Arief Yanto

The Relation Between The Application of Mentoring And The Level Of Work
Stress Of The New Graduate Nurses In SMC Telogorejo Hospital Semarang

xvi + 99 pages + 13 Tables + 3 Figures + 10 Appendices

Background: the stress which is suffered by new graduate nurses must be
managed well. The escalation of work stress can influence the nurse’s
performance, decrease the quality of health service, and cause turnover intention.
Objective: to analyze the relation between the application of mentoring and the
level of work stress of the new nurses in SMC Telogorejo Hospital.
Methods: The design of this research is correlational analytical research by using
a cross sectional approach. There are 30 new graduate nurses to be the
population of this study who were choosen by the method of total sampling and
were given questionnaires about the application of mentoring and their level of
stress work. The process of data analysis used spearman rank test system to
examine the relation between the application of mentoring and the level of work
stress.
Results: the application of mentoring results 65 of median score, 38 for the lowest
score, and 67 for the highest score. The level of the work sress of the new
graduate nurses can be calassified as normal until light stress which has 27 of
median, the lowest score is 8, and the highest one is 40. Therefore, there is a
meaningful relationship between the application of mentoring and the level of
work stress of the new graduate nurses.
Conclusion: the better the application of mentoring the lower the level of work
stress of the new graduate nurses in SMC Telogorejo Hospital Semarang.

Key words : mentoring, the level of work stress, the new graduate nurses


